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This Staff Seminar had two parts. The first was a review and discussion of the importance
of the question format in the design of choice experiment. This included presentation and appro-
priate use of choice sets presented in each of the following question types: Binary Choice Format,
Strength of Preference Format (rating), Multi-option Forced Choice Format, Multi-option with
Opt-Out or with Constant Comparator and Best-Worst Scaling Choices. Examples from the
presenter’s past work using each of these were introduced along with justification for the se-
lected question format.

The second part was a more in-depth presentation of the results of a recently completed DCE
study on Japanese health professionals and trainees who may wish to work for health-related
international health organizations. (There is a shortage of Japanese global health personnel
working at health-related international organisations and the government has targets to increase
this.) The study covered three separate samples (those considering international postings, those
currently employed in one and those retired from such a posting). The project itself was led by
Tokyo Women’s Medical University & National Center for Global Health and Medicine with the
presenter (Bolt) responsible for the technical design and analysis. The selection of attributes
(Guaranteed return to a post in Japan; Job satisfaction; Career development impact; Duty station
location; Work-life-balance; Salary; Contract duration; Welfare Benefit package) and choice ex-
periment design were presented. The justification for the question format reflected back to the
earlier discussion. As well as the different utility models which could be used for analysing the
results.

The analysis of the DCE revealed the relative importance of duty station, salary, work-life-
balance, job satisfaction for all three samples and additionally of having a guaranteed post upon
return for those interested in such a role and those who had resigned from such an international
role. The results of several models were presented as well as converted to more intuitive scales
for policy maker ease of understanding. This was based on showing the willingness to pay for
job attributes and how widely different the predicted uptake (acceptance) of employment pack-
ages ranged as the attributes varied.

Following questions and audience discussion:
The follow-up discussion further explored the issue of robustness checks raised in the presen-
tation in the context of a stated preference choice experiment.
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